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Galbreath, then Bridgeport, the settlement was
named Tualatin in 1887 and subsequently in-
corporated, by a vote of the townspeople, on
August 18, 1913.

In the one hundred years since, Tualatin,
Oregon has demonstrated a balanced ap-
proach to development—combining economic
vitality and safe and beautiful neighborhoods
with environmental stewardship to ensure a
preeminent quality of life. Over 300 acres of
award-winning parks and natural spaces de-
light residents and offer an abundance of rec-
reational opportunities for hikers, bikers, and
outdoor enthusiasts. The community is very
proud to have recently celebrated 25 years as
a designated Tree City USA.

The City of Tualatin harbors a first-rate edu-
cational system, visionary leadership, and
public administrators of the highest caliber. An
engaged and informed citizenry—critical to the
success of every governmental body—actively
participates in governance, supports a thriving
business community, and sustains a range of
cultural and artistic activities.

Mr. Speaker, one hundred years have
passed since the incorporation of Tualatin, Or-
egon. It is a deep honor to represent this ex-
ceptional city in the U.S. Congress. | offer my
sincerest congratulations during this centennial
celebration and look forward to many more
years of growth and prosperity.

———
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Ms. BORDALLO. Mr. Speaker, | rise today
to commend and congratulate Mr. Christopher
Bejado on being awarded the 2013 U.S. Small
Business Administration’s Person of the Year
Award for Guam. Mr. Bejado is the president
and director of hospitality of Marianas
Slingstone, Inc. dba Proa.

PROA is true to the philosophy of “garden
to table,” meaning PROA hires its employees
from Guam and sources its ingredients from
local farmers. The restaurant remains com-
mitted to the Hafa Adai spirit and to being lo-
cally sustainable.

Chris was pursuing a master's degree in
education from the University of Guam when
he and his childhood friend, Geoffrey D.
Perez, opened PROA Restaurant in Tumon. In
2007, the restaurant opened a complementary
business, Sweet Relief Pastry Shop, featuring
unique local flavors in delectable sweets.
PROA opened a second location in November
2012, in the heart of Hagatna, to cater to the
island’s southern patrons.

Born and raised on Guam in the village of
Tamuning, Chris is the son of Catalino Marilag
Bejado, a Filipino migrant from the province of
Bicol in the Philippines, and Maria Martinez
Flores, a Chamorro islander. He is the young-
est of six siblings.

Chris is a 1988 graduate of John F. Ken-
nedy High School and earned a bachelor’s de-
gree in travel industry management from Ha-
waii Pacific University. He is married to Cora
Yanger Bejado and has three daughters: Nat-
alie, Camille, and Kathleen.
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At age 23, after graduating from college
Chris returned home to Guam and opened his
first restaurant called De Niro’s Pasta Kitchen
in the village of Dededo which remained open
for just 2 years. Chris has also held positions
with the Hyatt Regency Guam as Assistant
Manager for the Al Dente Restaurant, as well
as Stewarding Manager. He also held the po-
sition of Concessions Manager for LSG Luft-
hansa Sky Chefs, opening 12 food and bev-
erage outlets in the New Guam International
Airport in 1995.

Chris had a passion for sharing his work ex-
perience with Guam’s young students, this led
him to accept a position at the University of
Guam (UOG) as Outreach Coordinator for the
International Tourism and Hospitality Industry.
He later worked as Marketing Specialist for
the Office of University and Community En-
gagement, spending nearly ten years at UOG.

Chris is also an active member in our island
community. Chris has always believed that
giving back to the community is his civic duty.
He has years of experience and commitment
to community organizations, serving as Chair-
man for the Hagatna Foundation, Chairman
and Board Member for the Guam Humanities
Council, and the Guam Educational Radio
Foundation, KPRG 89.3. He has also contrib-
uted much time and resources to the Amer-
ican Cancer Society.

| congratulate Christopher Bejado on receiv-
ing the 2013 U.S. Small Business Administra-
tion’s Person of the Year Award for Guam. |
join the people of Guam in commending him
for his award and thanking him for his con-
tributions to our community.

————
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Ms. EDDIE BERNICE JOHNSON of Texas.
Mr. Speaker, | rise today in recognition of
Equal Pay Day. Equal Pay Day brings aware-
ness to the issue of disparate pay for women
and families, and promotes the fair principles
of equal pay for equal work.

As a Member of Congress, | am proud to
say that | am an original cosponsor of the
Paycheck Fairness Act, an important piece of
legislation that hopes to limit sex discrimina-
tion in the payment of wages. Nationally,
women earn roughly 77 cents for every dollar
earned by their male counterparts. This wage
gap varies widely throughout various states
across the country. For single parents and
other heads of households, wage inequality
can have lasting ramifications on quality of life
and economic prosperity. Earning less money
for the same time investment is not only un-
fair, it undermines a robust labor force and
eats away at the foundation of a strong and
prosperous economy. It is an issue that afflicts
every community across our Nation.

In the Dallas Metroplex, women are paid 85
cents for every dollar paid to men, or $7,163
less per year for a typical full-time job. Accord-
ing to the National Partnership for Women and
Families, women in the Dallas area lose more
than $7 billion each year due to these blatant
disparities in pay.

Mr. Speaker, we owe it to the American
people to ensure that all workers are being
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paid fair and equitable wages for their labor.
The Equal Pay and Lily Ledbetter Fair Pay
Acts were steps taken in the right direction.
Now, we must pass the Paycheck Fairness
Act to continue our assault on pay inequality,
and ensure that women across the country
have access to fair wages.
—
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Ms. ESHOO. Mr. Speaker, today is Equal
Pay Day—the day that symbolizes when,
more than three months into the year, the av-
erage woman’s yearly income finally catches
up to what a man was paid in a previous year.
Getting paid fairly for the work you do is tough
for almost everyone, but, for women, it's par-
ticularly difficult.

Women earn an average of 77 cents for
every dollar earned by men, costing women
and their families up to $2 million over a wom-
an’s working lifetime. With a record number of
women in the workforce, wage discrimination
is hurting the majority of American families,
both in terms of their economic security today
and their retirement security tomorrow. Fami-
lies have fewer resources to pay the mort-
gage, send kids to college, or have a decent
retirement.

If the United States had an adopted policy
of equal pay, it would put $200 billion more
into the economy every year. This comes out
to about $137 for every white woman per pay
check, and approximately $300 for every
woman of color, who are doubly discriminated
against.

Today, there are an unprecedented number
of women who are the breadwinners of their
families. This makes pay equity even more
critical, not simply to family economic security,
but also to our nation’s economy.

As we look for ways to create more jobs
and grow the economy, it's astounding to me
that Congress has not yet passed legislation
ensuring equal pay for equal work. It's a pow-
erful policy which would produce enormously
positive economic outcomes.

The Paycheck Fairness Act ensures that
employers who try to justify paying a man
more than a woman for the same job must
demonstrate that the disparity is not sex-
based, but job-related and necessary. It pro-
hibits employers from retaliating against em-
ployees who discuss or disclose their own sal-
ary information with their co-workers, and it
strengthens the remedies available to wronged
employees.

Pay inequity due to gender discrimination is
real, it should not be tolerated, and we need
to take action against it.

———

NATIONAL SPRING CLEANING
WEEK, MARCH 18-24, 2013
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Mrs. BEATTY. Mr. Speaker, | want to recog-
nize the Association of Residential Cleaning
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